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PRINCETON POLICE DEPARTMENT 2020 ANNUAL REPORT
The 2020 year was unlike any other in recent history, with the effects of a global pandemic
impacting Princeton with cataclysmic effect. Residents, merchants, and all municipal entities
struggled together to weather the effects of COVID-19. Officers in the Princeton Police
Department continue to serve the residents of Princeton through the pandemic. Initially, when
supplies of personal protective gear and cleaning supplies were limited, many in the community
generously provided the department with gloves, masks, cleaning supplies, coffee, and other
comfort items. I could not have been more proud of my officers, or of the community we serve
for the way we came together to look out for one another.
As the months went by, and living in a pandemic environment became a little more routine, the
department began to try and reconnect with residents. Officers participated with other firstresponders for birthday drive-by events, read books through online platforms, and utilized
other socially distanced ways to try and stay connected to the community we serve.
Also in 2020, Chief Nicholas Sutter retired from the Princeton Police Department and I took
over as his successor. Chief Sutter was a dedicated, progressive leader who established the
department as one of the most professional agencies in New Jersey. It is my intention to
continue to move forward to address the challenges that arise in our future. It is my goal to
maintain our level of commitment to providing professional, equitable, and compassionate
police services. We are the guardians of the community, and work with the community to try
to not only improve everyone’s safety but also their quality of life.
In 2021 there will (hopefully) be an improvement in the pandemic situation. There will also be
issues that will have an impact on policing state-wide with the legalization of marijuana, the
implementation of a new Use-of-Force policy, mandated implicit bias and de-escalation
training. Juvenile Justice Reform will be fully implemented with an emphasis on rehabilitation
instead of incarceration, or introducing juveniles into the juvenile justice court system. On the
local level, our department will undertake a recruitment drive in search of diverse, high-quality
candidates who want to serve our community. We will move forward with new training
initiatives, working with local stakeholders on cultural diversity training to find new ways to
connect with our residents.
Our commitment to serve our community is unwavering and we will continue to serve and
adapt to the ever-changing needs of our diverse and vibrant community.
Chief Christopher Morgan
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MISSION STATEMENT
The Princeton Police Department mission is to protect the lives, property,
and rights of all people; maintain an ethical environment of mutual respect,
trust and dignity; foster a partnership with the community we serve; and
improve the quality of life for all within the community.

CORE VALUES
Honor: Always act with the utmost integrity, and be honest and truthful.
Enforce laws equally and without bias. Hold yourself and other members to
the highest ethical standards.

INTEGRITY : We place the highest value on honesty and an adherence to
a strict code of ethics: We will always engage in behavior that is beyond
ethical reproach to maintain public confidence.

Service : Putting responsibilities before self-interest; performing duties to
meet the needs of others; promoting partnerships to identify and solve
problems; doing what is right for the community.

KNOWLEDGE : We seek truth, awareness, and understanding trough
investigation, education, and experience.
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PRINCETON PUBLIC SAFETY COMMITTEE
Established by municipal ordinance No. 2012-22
There is hereby established a public safety committee consisting of four members,
including the mayor and administrator, both ex officio, and two members of the governing
body. The terms of the appointed members shall expire on the first day of January next
following their appointments, but they shall serve after the expiration of their terms until
their successors shall have been appointed and qualified. Any vacancy in any of the
appointive offices shall be filled in like manner, but for the unexpired term only. One of the
appointed members shall be designated as the police commissioner, and in that capacity
such member shall be the chairperson of the public safety committee. The public safety
committee shall have the powers and duties prescribed by law.

The Public Safety Committee usually meets monthly with the Chief of Police and/or his
designee to discuss police-related matters and areas of concern which may include topics
such as general police operations, current crime trends, agency goals and objectives, and
other topics related to public safety.

The representatives on the Public Safety Committee for 2020 were:
Mayor Liz Lempert
Councilwoman Leticia Fraga
Councilwoman Michele Pirone-Lambros
Town Administrator Marc Dashield

For 2021 the Public Safety Committee is comprised of:
Councilwoman Leticia Fraga (Chair)
Councilwoman Michele Pirone-Lambros
Councilwoman Eve Niedergang
Town Administrator Marc Dashield
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PRINCETON POLICE DEPARTMENT
ORGANIZATIONAL CHART
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PRINCETON POLICE DEPARTMENT SWORN PERSONNEL CHANGES
The following police officers retired from the Princeton Police Department during 2020:

Chief Nicholas Sutter
Sgt. Kim Hodges
Sergeant Mervyn Arana
Corporal Francisco Castro
Corporal Anthony Paccillo

We thank them for their years of dedication and service to the Princeton community and
wish them well in their retirements.

As a result of the retirements, the following promotions occurred in 2020:

Christopher Morgan was promoted from Captain to Chief of Police
Jonathan Bucchere was promoted from Lieutenant to Captain
Matthew Solovay was promoted from Sergeant to Lieutenant
Daniel Federico was promoted from Patrol Officer to Sergeant
James Martinez was promoted from Patrol Officer to Sergeant
Christopher Craven was promoted from Patrol Officer to Sergeant
Michael Strobel was promoted from Patrol Officer to Corporal
Luis Navas was promoted from Detective to Corporal
Craig Humble was promoted from Patrol Officer to Corporal
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PRINCETON POLICE DEPARTMENT RISK ASSESSMENT COMMITTEE
The Princeton Police Department has been proactive and transparent with reporting
enforcement data, use-of-force information, and internal affairs case. This information is
published monthly on the police department’s website.
There is the perception (and concern) that law enforcement actions are based on
racial profiling. The Princeton Police Department acknowledges these concerns and has
been proactively conducting analysis of enforcement data since 2017. The Risk
Assessment Committee (RAC) was formed with the task of detecting patterns and trends
in policing actions through a peer committee review process. Some of the areas that are
reviewed have been identified by various groups, including the American Civil Liberties
Union (ACLU), as areas where discriminatory policing actions can most often be identified.
The analysis is conducted to illuminate trends in aggregate department and individual
officer behaviors that serve as indicators of a potential bias. This data is reviewed
regularly by the department.

Some of the areas of police interactions that are analyzed by the RAC include:

PRINCETON POLICE DEPARTMENT
BUREAU OF PROFESSIONAL STANDARDS
The Bureau of Professional Standards consists of three primary functions: policy
development, accreditation standards compliance, and internal affairs. The New Jersey
Attorney General’s Office mandates that each police department within the state establish
an Internal Affairs Bureau.
The purpose of the Internal Affairs Bureau is to “establish a mechanism for the receipt,
investigation, and resolution of complaints of officer misconduct. The goal of internal
affairs is to ensure the integrity of the department is maintained through a system of
internal discipline where fairness and justice are assured by an objective and impartial
investigation and review.”
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National events in policing have focused on the concepts of police accountability as well
as increased scrutiny of use-of-force incidents. For any serious use of force incident
involving an officer of the Princeton Police Department, the Mercer County Prosecutor’s
Office and the New Jersey Attorney General’s Office conduct any investigations as
mandated by state law. This helps to insure transparency and objectivity in such serious
incidents.
The Princeton Police Department takes a proactive and transparent approach to internal
affairs, the department implemented an early warning system before it was mandated
state-wide by the New Jersey Attorney General’s Office. The early warning policy (which
can be found on the department’s website) establishes a mechanism to monitor work
functions and events to identify and address trends in officer behavior. The department
publishes its internal affairs summaries quarterly on the police department municipal
website as well as to Council in the monthly Chief’s Report.

The table below shows the internal affairs and use-of-force data compiled by the
department in 2018, 2019 and 2020. Not only is this information made public, it is also
shared with the Mercer County Prosecutor’s Office and the NJ Attorney General’s Office
for review each year.
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PRINCETON POLICE DEPARTMENT INTERNAL AFFAIRS DISPOSITIONS

Excessive
Force
Improper
Arrest
Improper
Search
Other Criminal
Violation
Differential
Treatment
Demeanor
Domestic
Violence
Other Rule
Infraction
Total

SUSTAINED
2018 2019 2020
0
0
0

EXONERATED
2018 2019 2020
1
0
2

NOT-SUSTAINED
2018 2019 2020
0
0
0

UNFOUNDED
2018 2019 2020
0
0
0

ADMINISTRATIVELY
TOTAL
CLOSED
DISPOSITION
2018 2019 2020 2018 2019 2020
0
0
0
1
0
2

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

1

0

0

1

0

1

0

0

0

2

1

2

0

0

0

0

0

0

0

0

0

2

1

2

1

0

0

2

3

2

2

1

0

0

0

0

1

1

0

6

5

2

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

1

0

3

0

0

0

0

0

0

0

1

1

2

1

4

2

0

0

6

4

9

2

1

0

0

0

1

2

2

1

12

7

11

Sustained: The investigation disclosed sufficient evidence to prove the allegation against the officer by a preponderance of the evidence.
Exonerated: The alleged incident did occur, but the actions of the officer were justified, legal, and proper.
Not-Sustained: The investigation failed to disclose sufficient evidence to clearly prove or disprove the allegation.
Unfounded: The alleged incident did not occur.
Administratively Closed: Examples include situations where a complainant withdraws their complaint, or the subject officer terminates his or her
employment prior to the conclusion of the internal affairs investigation.
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PRINCETON POLICE USE OF FORCE SUMMARY REPORT
TOTAL
NUMBER
OF USE OF
FORCE
INCIDENTS

WHITE
NONHISPANIC

2018

21*

2019

2020

BLACK
HISPANIC

NATIVE
AMERICAN
NONHISPANIC

NATIVE
AMERICAN
HISPANIC

ASIAN
NONHISPANIC

ASIAN
HISPANIC

11*

0

0

0

0

0

0

1

0

0

0

3

0

2

0

0

0

0

2*

0

WHITE
HISPANIC

BLACK
NONHISPANIC

4

6

5

1

7*

3

*Multiple encounters throughout the year with the same subject.

In 2018 during the 21 use of force incidents physical force was used.
In 2019 during the 5 use of force incidents physical force was used and there was one incident where OC spray was
used.
In 2020 during the 7 use of force incidents physical force was used and there was one incident where OC spray was
used.

There were no instances where mechanical force (baton) or deadly force (firearms) were used.

12

Princeton Police Training Summary 2020 Courses
As a New Jersey State Association of Chiefs of Police (NJSACOP) accredited law
enforcement agency there is robust in-service training schedule that is mandated for
accreditation based on best-practices in law enforcement. The Princeton Police
Department not only adheres to the recommended schedule but mandates some training
topics be delivered with increased frequency.
TRAINING TOPIC

DELIVERED

Active Shooter Response

Quarterly

CPR/Blood-Bourne Pathogen/First Aid

(Every two years January)

Criminal Justice Information Systems (CJIS)

(Every two years February)

Hazardous Materials Awareness

(Yearly March)

Right-to-Know

(Every two years March)

Field Training Officer Training Update/Review

(Every three years March)

Handling and Helping the Mentally Ill

(Yearly April)

De-Escalation Training

(Yearly April)

Firearms

(April & October)

Use-of-Force Training

(April & October)

Pursuit Training

(April & October)

Racially Influenced Policing

(Yearly May)

Legal Updates

(Yearly July)

Active Shooter Training

(Yearly July)

Ethics

(Yearly August)

Evaluation Training

(Every three years August)

Harassment Training

(Yearly August)

Oleoresin Capsicum (OC) Training

(Every two years August)

Baton Training

(Every two years August)

Prison Rape Elimination Act

(Yearly September)

Detention Facility Management

(Yearly September)

Domestic Violence

(Yearly November)

Diversity

(Yearly November)
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CLEAR Training
In addition to the above listed required training, the NJ Attorney General’s office has
mandated all sworn police officers in the state of New Jersey attend annual “CLEAR”
training (Community Law Enforcement Affirmative Relations). The CLEAR training
will consist of NJ Attorney General’s Office approved training blocks of instruction to
include: Cultural Diversity, De-Escalation Techniques and Strategies, Dealing with
Individuals in Mental Health Crisis, and similar continuing education topics.
The goal of the Attorney General’s Office is to create a library of approved topics/materials
for use by law enforcement agencies for the annual CLEAR training. The modules are
produced with subject area experts from law enforcement, clergy, mental health and other
stakeholders.
The training requirement for the third year of the program (2020) consisted of 3 blocks of
training: one block of instruction on Law Enforcement Interactions with Transgender
Individuals, one block on Law Enforcement Interactions with the Jewish Orthodox
Community, and an hour-long video block of instruction on Understanding Addiction.

Continuing Education/Professional Development Classes Attended by Princeton
Police Officers
The COVID pandemic in 2020 created significant issues with availability of training
opportunities. When the impacts began in March, 2020 many police academies and
training providers cancelled training classes. The department continued with in-service
training, and when virtual options became available officers were enrolled in Continuing
Education/Professional Development training. It is hoped that in 2021 more training
opportunities will become available for officers to increase their knowledge-base to make
them better able to serve the Princeton Community.
Basic Fingerprinting Course for Detective/Patrol Officer
Alcotest Operator Certification through the NJ State Police
Alcotest Operator Re-Certification Training by NJ State Police
NJ State Association of Chiefs of Police Public Information Officer Update
J. Harris Training Supervision Class
Monadnock Expandable Baton Training
ESPOS Arrest, Search & Seizure case-law update
Officer Resiliency Training (Train-the-Trainer) Required by NJ Attorney General
14

Continuing Education/Professional Development Classes Attended by Princeton
Police Officers (Continued)
Mobile-Field-Force Training
Dolan Group Verbal De-Escalation: Surviving Verbal Conflict
BOLA Wrap Instructor Training (Train-the-trainer)
IVP/Pangaro Field Training Officer certification course
Drug Recognition Expert Training (DRE)

Training Taken by Civilian Staff
NJSP Administered Uniform Crime Reporting and NIBRS Program Update
NJSP-Administered Uniform Crime Reporting (UCR) training
NJSP Firearms Portal Training
OPRA for Practitioners
Harassment Training
Diversity Training
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PATROL DIVISION

The Patrol Division provides core policing services to the residents, businesses, and
visitors to Princeton. Policing services are provided 24 hours a day, 365 days a year.
Typically the men and women of the Patrol Division are the most visible component of the
Princeton Police Department.
Duties of the Patrol Division include:






Proactive patrolling
Conducting preliminary investigations
Traffic enforcement
Traffic crash investigations
First responder duties to medical calls

In addition to the above-listed responsibilities, officers in the Patrol Division handle a
myriad of community-assistance functions to include:






Assisting with lock-outs of vehicles or homes
Welfare checks
Handling of alarm calls (burglar, fire, panic)
Assisting with animal complaints
Assisting with school crossings

And many other tasks to assist stakeholders and residents in the Princeton community.
During 2020 the Patrol Division was commanded by Lt. Jonathan Bucchere and later by
Lt. Matthew Solovay
16

PATROL DIVISION
The department utilizes calls for service as a metric for measuring the level of interaction
and service with the Princeton Community. The calls for service can be externally
generated (9-1-1 calls, calls for crimes in progress, motor vehicle crashes, etc.) or they
can be internally generated (motor vehicle stops by officers, removing objects from the
road, assisting stranded motorists encountered while on patrol, etc.)
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PATROL DIVISION
CALLS FOR
SERVICE

Jan

Feb

Mar

Apr

May

Jun

Jul

Aug

Sep

Oct

Nov

Dec

2018

2,896

2,989

3,849

3,507

3,808

3,749

3,496

3,482

3,378

3,988

3,445

3,045

2019

3,162

3,361

3,398

3,210

3,959

4,233

3,727

3,811

3,961

3,702

3,862

3,491

2020

4,163

4,388

2,627

1,753

1,773

2,063

2,229

2,358

2,059

2,502

1,971

1,870

ARRESTS

Jan

Feb

Mar

Apr

May

Jun

Jul

Aug

Sep

Oct

Nov

Dec

TOTAL

2018

33

25

34

31

39

48

36

28

21

31

21

20

367

2019

33

20

35

33

25

26

32

30

33

30

27

30

354

2020

49

38

11

7

6

8

13

7

1

8

10

1

159
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THE SAFE NEIGHBORHOOD BUREAU
The Safe Neighborhood Bureau (SNB) engages the Princeton community in a variety
of ways. It begins with our young people through our work with the public, private and
parochial schools. We offer a variety of presentations to students and staff, conduct
safety assessments of the schools as well as houses of worship. We can also be found
outside our schools while we conduct school details. In addition, our partnership with
Princeton Corner House and the Princeton Alcohol and Drug Alliance (PADA)
continues to provide a forum for helping youth in our community. Due to COVID-19,
2020 has been trying times for everyone and we all have had to adapt and overcome
the challenges that we have faced. The SNB was no exception.
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The 2020 SNB was led by Sgt. Mervyn Arana, Sgt. Thomas Lagomarsino and
commanded by Lt. Chris Tash. Ptl. Jenn Gering and Ptl. Chris Donnelly were able to
reach out to many members of the community all while maintaining a safe distance in
an attempt to keep everyone healthy.

Covid-19
2020 has been like no other year for the residents of Princeton and the Princeton
Police Department. Unfortunately the SNB was unable to conduct many of the
community outreach events that it does in normal years such as Community Night Out,
Trunk or Treat, Princeton Police Youth Academy and many more. We did however
build many new relationships with many of the residents and store owners who wished
to donate items to those people in need during these tough times.
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With the help and generosity of many of our residents we were able to have enough
Personal Protective Equipment for all of our officers as well as the ability to donate
some PPE and food to local organizations in need.

Winter Coat Drive
Each year, the Princeton Police Department conducts a coat drive, accepting new or
gently used winter coats, hats and gloves. These donated coats are brought to The
Princeton United Methodist Church and are distributed to those in need at the
Cornerstone Community Kitchen “store”. This year was no exception. The members of
the Princeton community really stepped up and the SNB was able to have the largest
coat drive in the departments’ history.
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A special thanks to all of the community members who so generously donated their coats for a
great cause. As you can see we were able to fill an entire econoline van to donate this year.

Santa Squads
Working along with the Patrol squads and with a large monetary donation from PBA Local
130, the SNB and the Princeton Police Department were able to adopt eight local families
during this holiday season through Princeton Human Services. Our officers were able to bring
a little joy to all of the families involved and got the opportunity to build great relationships with
some of our residents.
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Reading to Our Youth
The members of the SNB were able sit down and read in person several books to the
children in the Princeton School system prior to COVID-19. Knowing the importance of
literacy and reading to children, our officers were also able to record themselves
reading books to children involved with the Red Umbrella of Princeton.
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Community Outreach
The Safe Neighborhood Bureau and the Princeton Police administration had the
opportunity to visit the Matheny School located in Peapack, New Jersey where they
met with the staff and participants of the program who are affected by developmental
disabilities. These amazing participants created “Brave Bags”, for us to provide to
children in times of need. All of our patrol vehicles are now outfitted with these bags at
all times and the bags which hold things such as stuffed animals, coloring books, help
to calm children down who have been a part of a traumatic experience.
26

Car Seat Installation
The installation process includes the technician ensuring that the seat is properly
installed and that parents/guardians are aware of important features unique to their
specific seat. Child seat safety inspections can be made by contacting the Princeton
Police Department Safe Neighborhood Bureau for an appointment.
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Ptl. Jenn Gering and Ptl. Shahid Abdul-Karim ensure every car seat inspection results
in a correctly installed DOT certified car seat. These inspections are free of charge and
by appointment only.

Police Chaplaincy Program
The Safe Neighborhood Bureau continues be a part of PPD’s chaplaincy program. This
program is staffed by personnel with different religious affiliations who serve as nondenominational ministers to provide support to the police department and the citizens
of Princeton. Their services are called upon during times of crisis, death, or any other
instance when support is needed. This program also allows us to form relationships
with our places of worship in and around Princeton. We strive to offer these
congregations the same safety and security they provide to others.
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School Security
The Safe Neighborhood Bureau continued to monitor the evacuation and lockdown
drills conducted by several of the Princeton Schools. We also conducted Safety
Assessments for Schools using the checklist provided by the US Dept. of Homeland
Security, NJ State Police, and the NJ Department of Education. Many of the schools
continuously update their protocols and have valued our findings reports, input, and
assistance. We continue to work with the district’s administration to ensure the safety
of all the students and staff in Princeton.

Incident Response
The Safe Neighborhood Bureau has developed an incident response protocol where
increased police activity is present within a neighborhood. As part of the protocol, we
provide information to the public regarding the reason for the increase in activity by
going door to door and speaking with the residents. In instances where we do not
make contact with the resident, a flyer is left detailing the reason for the increased
activity. Examples of these instances include residential and vehicle burglaries,
robberies and quality of life issues. Our goal is to alleviate any concerns the public may
have regarding the increase in activity while also providing the public with the
information needed to properly safeguard against any trends that may be taking place.

Operation Blue Angel
This free program is open to those who are 55 years of age or older and live alone or
will be alone for extended periods of time on a regular basis. This program is also for
people with a medical condition(s) of any age that could lead to incapacitation and who
live alone or who are alone for extended periods of time on a regular basis.
The program consists of a lockbox, which will be owned and maintained by the Police
Department, which will be placed on the participant’s residence by Police personnel.
29

The lockbox will contain a key to the residence (which the resident must supply). The
key will only be accessed by responding police officers in the event of an emergency
where officers cannot access the residence. The Operation Blue Angel program
lockbox will not be accessed for lock-outs or any other non-emergent situation.

Giving Back To the Community
Although the SNB was unable to participate in many of the yearly gatherings that it
typically does, they still found ways to bond with the community such as a socially
distanced kickball game in Community Park South. The SNB was also able to donate
dozens of Halloween Treat bags to “Arm In Arm”, an organization located inside of the
Nassau Presbyterian Church that gives to the needy in Mercer County.
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Princeton Police Social Media
Under the direction of Chief Nicholas Sutter and now Chief Christopher Morgan, the
Princeton Police Safe Neighborhood Bureau creates and manages the content used in
our social media pages. Currently our agency uses Facebook, Twitter, Instagram and
YouTube. We also utilize Everbridge/Nixle for those people who wish to “opt-in” to
receive specific information regarding community services and events. In the last three
years our social media footprint has more than doubled in size and our reach has
increased fivefold. It should also be noted that our reach is organic, meaning we do not
31

pay to promote our posts to increase our reach commercially. The result has been that
the people who engage and share our social media posts do so organically.
Social media also allows us to address the public in real time regarding emergencies
and events that occur within our jurisdiction and it is now the prevailing method to
casually share information with the public. Often, social media posts become the
source of the news reported by networks themselves. Four benefits of our social media
presence are:
1. Building & improving a trustworthy relationship and a sense of community.
2. Showcasing the efforts of officers and the agency in general to enhance
transparency and earn respect.
3. Providing access for people to ask questions and for community members to
share tips and information we wouldn’t readily have had the opportunity to
connect with.
4. Real time “Instant” information sharing for cases in which the public may either
be of assistance (locating a missing person) or may need to be advised (flooded
roads, criminal activity, etc.)

Patrol Squad Outreach Projects
Every year each patrol squad is responsible for conducting multiple community
outreach projects. Although COVID-19 decreased the number of projects dramatically,
the SNB and Patrol Squad 3 are seen here in the beginning of the year teaming up
with Burn Boot Camp-Princeton to conduct a “Burn With Badges” event. Maintaining a
healthy lifestyle is extremely important no matter who you are.
32

TRAFFIC SAFETY BUREAU
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During 2020 the Princeton Traffic Safety Bureau was commanded by Lt. Christopher Tash
and supervised by Sgt. Thomas Murray. The Traffic Safety Bureau (TSB) typically
consists of one Sergeant and two Patrol Officers. The TSB is responsible for most crash
investigations including crashes that result in serious or fatal injuries. Each member of the
TSB has attended numerous specialized training courses and has expertise in advanced
crash investigations.

The Traffic Safety Bureau engages in a proactive approach to traffic-related issues and
endeavors to work to resolve traffic problems in the Princeton Community. The Traffic
Bureau oversees the deployment of speed monitoring signs which help not only gather
speed and volume data, but are an important awareness and educational tool for
motorists. In addition, the Traffic Safety Bureau makes use of the variable message
boards that the police department maintains in order to deliver timely traffic safety
messaging to the public on Princeton roadways. Both Traffic Safety Bureau and Patrol
Division officers are responsible for monitoring traffic safety related issues. The end goal
is to educate the public and heighten awareness of pedestrian, bicyclist, and motorist
safety.

TRAFFIC SAFETY BUREAU
34

In 2020 the COVID pandemic
severely impacted Princeton Police
traffic enforcement efforts. In an effort
to reduce non-essential contacts, the
department conducted fewer traffic
stops of motorists for non-safety
related issues. The department made
use of the speed signs and variable
message boards to alert motorists of
unsafe speeds or other safetyoriented messaging.

TRAFFIC SAFETY BUREAU CRASH STATISTICS
2018
2019
Vehicles Involved
1,753
1,655
Injuries Sustained
200
188
Crashes with Injury
160
144
Crashes with Property Damage
98
75
Summonses Issued
826
697
Crashes with Deer
47
31
Pedestrian Crashes
17
13
Pedestrians Injured
17
12
Pedestrians Killed
0
1
Bicyclist Crashes
7
19
Bicyclists Injured
7
18
Motorcycle Crashes
1
0
Fatal Crashes
0
1
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2020
861
90
76
59
399
33
8
8
0
8
7
0
0

TRAFFIC SAFETY BUREAU
MOTOR VEHICLE CRASHES BY DAY OF WEEK
YEAR SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
2018
100
125
157
136
163
138
125
2019
50
132
148
141
156
141
109
2020
45
71
73
76
63
87
65
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TRAFFIC SAFETY BUREAU
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DETECTIVE BUREAU
The Detective Bureau is comprised of five Detectives and a Detective Sergeant, Benjamin Gering,
who is charged with the day-to-day supervision of the Bureau. The Bureau is primarily charged with
the responsibility to arrest and successfully prosecute individuals involved in criminal activity. The
Bureau is also responsible for the collection, dissemination and management of criminal intelligence
information, the completion of all background investigations including firearms, solicitor and police
employment investigations, as well as processing and storing all collected evidence. A Detective is
also assigned the responsibility of registering and monitoring all Megan’s Law offenders residing in
Princeton.
Detectives investigate all crimes; such as homicide, robbery, sexual assaults, child abuse, property
crimes, missing persons, fraud and high tech crimes, domestic violence, elder abuse, narcotics/drug
violations and any other cases involving major follow-up investigations. Cases are reviewed and
assigned a priority based on the seriousness of the offense and/or the solvability factor of the crime.
Detectives investigate some of the most demanding and challenging cases police can be involved in.
Some crimes may take months, sometimes years, to fully investigate and prosecute. Detectives
assigned to investigate these crimes have developed an advanced level of expertise by attending
specialized training and from years of experience working complex cases.
Detectives assigned to the Detective Bureau are carefully selected from sworn officers based on
demonstrated dedication and excellence in conducting criminal investigations. After being selected,
each Detective is sent to various training schools to receive specialized training. Examples include:
Criminal Investigations, Interview and Interrogation, Homicide Investigation, Sexual Assault
Investigation, Child Abuse Investigation, Truth Verification and Officer Involved Critical Incident
Investigations.
In addition to handling criminal investigations, the Detective Bureau also handled a large number of
background investigations. These backgrounds include applicants of a Solicitors Permit, First Aid
Volunteers, Alcohol Beverage Licenses, Firearms, Ride-Along Program, Crossing Guards, Princeton
First Aid and Rescue Squad and Employment Backgrounds. In 2020 calendar year, the Detective
Bureau handled 280 backgrounds.
The Detective Bureau also has one Detective designated as a Juvenile Officer, whose primary
responsibility is to handle cases involving anyone under the age of eighteen. The Juvenile Justice
System is different from the adult system because it revolves around the rehabilitation and helping
juveniles. The Juvenile Detective not only handles criminal investigation involving juveniles but also
and juveniles in crisis. A juvenile crisis is matters that involve family-related problems such as
truancy, runaways, and other serious family conflicts. Often in these type of cases, a Detective will
provide resources to a family and provides support to make sure that a family is getting the help that
they need.
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DETECTIVE BUREAU
When a juvenile commits a crime the Juvenile Detective will determine if a juvenile offender should be
charged with a petition or if they are eligible for a stationhouse adjustment. A station house
adjustment is an alternative method that is used when dealing with the first-time offender who has
committed a minor offense. Usually, the officer will discuss the offense with the juvenile’s guardian
and establishes some consequences, like community service for the juvenile. A station house
adjustment allows the Juvenile Detective to resolve the issue without the need to file a complaint in
court. If the offending party is not eligible for a stationhouse adjustment then the Juvenile Detective
will forward a petition to the Mercer County Family Court.
The Detective Bureau is also responsible for maintaining, analyzing and the destruction process of all
evidence and found property. During criminal investigations, evidence may be processed for a variety
of factors including fingerprints, DNA, Toxicology, Drug content, and ballistics. In 2020, the Princeton
Police Department took in 849 pieces of property.
As part of the Detective Bureau approach to the Police Department’s Community Oriented Policing
philosophy, Detectives utilize their experience as criminal investigators to educate and provide the
community with resources. The Detective Bureau works closely with the Safe Neighborhood Bureau
to identify specific areas where the community would benefit from an education component.
Examples of these areas would be the appropriate use of social media by juveniles and signs of
substance abuse for parents. Detectives also use all resources at their disposal to counsel victims
and work effortlessly to reform the juvenile offenders that we come into contact with.
The Detective Bureau operates with the understanding that not all cases have solvability factors to
pursue criminal charges. As a result, Detectives take a balanced approached to all cases and will
often take on a human services style approach to a case when it is warranted. One way that
Detectives do this is by investing the time to meet with victims or a community member in need and
help coordinate a wide variety of resources. This may include coordinating drug counseling, suicide
grief counselling, suicide prevention programs or providing education on things such as Identity Theft
and Cyber Fraud.
Opiate addiction and abuse of prescription drugs is another area where the Detective Bureau
discovered a local need for additional resources. In 2014, the Police Department started its
participation in the State of New Jersey’s Project Medicine Drop, which is overseen by the Detective
Bureau. This program was developed in an effort to stop the abuse of prescription drugs by providing
a secure drop box location so residents can discard their unused medications in a safe manner.
Discarding these medications prevents them from being misused used or being taking by someone
other than the person they were prescribed for. During 2020, the Detective Bureau collected and
destroyed an additional 372 pounds of medication. Since its inception, the Detective Bureau has
collected and destroyed over 3,051 pounds of medication.
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CASE DISPOSITIONS
There are generally five ways that cases assigned to the Detective Bureau reach a disposition.
Active/Closed: A case in which all leads have been exhausted and the case must be closed until
further information is uncovered.
Exceptionally Closed: In certain situations, elements beyond law enforcement’s control prevent the
agency from arresting and formally charging the offender. When this occurs, the agency can clear the
offense exceptionally. Law enforcement agencies must meet the following four conditions in order to
clear an offense by exceptional means. The agency must have:
• Gathered enough evidence to support an arrest, make a charge, and turn over the offender to the
court for prosecution.
•Identified the offender’s exact location so that the suspect could be taken into custody immediately.
•Encountered a circumstance outside the control of law enforcement that prohibits the agency from
arresting, charging, and prosecuting the offender.
Examples of exceptional clearances include, but are not limited to, the death of the offender (e.g.
suicide or justifiably killed by police or citizen); the victim’s refusal to cooperate with the prosecution
after the offender has been identified; or the denial of extradition because the offender committed a
crime in another jurisdiction and is being prosecuted for that offense.
Cleared by Arrest: A law enforcement agency reports that an offense is cleared by arrest, or solved
when all of the following three conditions have been met for at least one person:
•Arrested
•Charged with the commission of the offense.
•Turned over to the court for prosecution (whether following arrest, court summons, or police notice)
Cleared by Summons: This occurs when a defendant is charged with a less serious offense (usually
a disorderly persons or petty disorderly person’s offense) on a criminal complaint rather than taking
the person into physical custody.
Unfounded: This disposition is entered when it is determined that a reported offense in fact did not
occur.

41

RECORDS BUREAU
The Princeton Police Department Records Bureau is typically open to the public Monday
through Friday from 8:00 a.m. to 5:00 p.m. During these times the public can contact Records staff
via telephone or in person to request copies of traffic accident reports and crime incident reports as
well as clearance letters, temporary handicapped parking applications and Firearms Permit and ID
Card application packets. Throughout 2020 the Records Bureau maintained a high-level of
productivity even though the municipal building was closed to the public. During 2020 an
unprecedented number of firearms-related requests were received and processed.
The Records Bureau is responsible for processing, maintaining and disseminating all criminal
investigation documents as well as motor vehicle accident reports and summonses. They also
process Discovery requests for attorneys and prepare cases for the weekly Princeton Municipal Court
as well as cases for the Mercer County Prosecutor’s Office. The Records Bureau also responds to
Open Public Records Act (OPRA) requests received each year. These requests range from a simple
one or two page report to much more involved request for multiple years’ worth of records.
Other duties handled by the Records Bureau staff include assisting Patrol Officers with Taxi
Applicants by assigning case numbers and setting up the appointments for the taxi inspections and
review of the applications. Record checks for other law enforcement agencies are also handled by
the Records Bureau and this number is typically close to 2,000 per year. The Records Bureau
compiles monthly statistics on Generated Cases, Arrests, MV Stops, DWI Arrests, Summonses
issued, Motor Vehicle Accidents and Local Ordinance violations by officer, which is prepared for all
Supervisors in the Department. This information is also compiled into a monthly police report that is
presented to Mayor and Council.
The Police Department is required by the State of New Jersey to manage all records
maintained according to a Records Retention and Disposition Schedule. The Records Bureau is
responsible for compiling the list of records to be disposed of each year and once the request has
been approved by the State Division of Archives and Records Management (DARM) the Records
Bureau destroys the approved records. This process is a very important component necessary to
keep the Princeton Police Department as efficient and organized as possible.

Clearance Letters
Handicapped Parking Placards
Firearms Permits Issued
Firearms ID Cards
Public Records Requests (OPRA)
Taxi Applications
Police Reports Processed
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2018
59
92
57
26
567
22
8,213

2019
61
111
60
27
568
14
8,117

2020
27
51
258
139
347
6
5,985

